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'+ Motivations can be internal or external. You go to bed earler than your usual time because you are tred (intenal)
and you have to be at work very early tomrrow (external). O you take a shower because a skin condition feels
better in warm water (internal) but you know your chances for employment are better f you smell okay (external)

'+ Attention span and frequency varies for each of person. Some peaple could work for hours on following a specific
recipe to make a souffé while others are going to be happy with a cooked egg! So how much time willa person be
willng to spend to earn a new task? And in the context of learning to make a soufflé how frequently do people make
Souffiés? If it is a required task at a job, then probably quite frequently, but if it i just a holiday occasion, then
frequency is rare.

+ Rate of Learning refers to how fast of  learner a person is and also how much practice a person needs to master a
skil. This also can be affected by motivation, attention span, learning and teaching styles,diffculy of the task, and
the effectiveness of the reinforcement. A fast earner can have more robust goals while a person who learns more
slowly will need fewer more basic tasks drawn out over a longer period of time with more opportunities to practice
to become efficient.

+ Pace of teaching and teaching styles are also determined by the interest level and learning preference of the person
and the teaching skils of the coach. A good coach will use many tactics including visual, auditory, and kinesthetic
opportunities to help teach a desired skil. The pace will be set by the person wha really must go at his or her own
pace.

Always remember: it s really crucial to have a relationship with the learner, to engage with him or her within the learning
sctvity but aso outside of it Being able to maintain interest in the task and performing the task during the actual time of day
when the task s typically done will help to guide the normal rate or pace of the activty.




